Tuition Reimbursement

I am seeking tuition reimbursement for a graduate course, based on contractual language in the collective bargaining agreement, Section V Financial Agreement: Payment for Graduate Study.

I understand extra pay is awarded for approved graduate hours, up to a maximum of 60 graduate hours, at a rate of $50 an hour.

I further understand I have two options available for tuition reimbursement.

1. The District will pay the current SUNY tuition rate for successful completion of graduate hours and I will NOT be eligible to receive the stipend noted above. OR

2. The District will pay $300 toward tuition expenses incurred for graduate work, for each graduate hour successfully completed and I will be eligible for the extra stipend noted above five years after being reimbursed tuition for the approved graduate course.
I further understand that if I receive tuition reimbursement and end my employment with the District prior to six years from being reimbursed for approved graduate hours that I will be required to pay back to the District, before my last day of employment, the amount equal to 20% of the reimbursed tuition for each year less than five for every graduate course previously reimbursed.
I further understand that I must submit my college transcript, reflecting successful completion of the approved graduate course and earned credit for such course, within a reasonable time upon completion.  If graduate hour credit has not been earned (for example, I dropped the course) then I will be responsible to reimburse the District the entire amount received for tuition reimbursement for those graduate hours.
I elect option _____ from above for tuition reimbursement.

___________________________

________________

Signature




date

